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Description (cont'd)
About Young Adults in the Workplace (YIW) initiative: Reaching the target audience: Figure 3. Age at First Use of = Figure 6. Perception of Harm 0
. . . N . b
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Team Awareness f ung Adults Program Description E g E _ 13 Corps. marijuana (13.7 years of age). - approximately 709% of current 60% "
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The program also promotes peer support for healthy lifestyles Effective communication Youth and Conservation Corps primarily employ individuals between ' 9 11 No Risk Binge Drinking: o 35% 4%
. A . the ages of 18 and 24 years old, and are an ideal context for testing and Percentage of 0] ° 30%
Goals of the program: Local resources ! ight Ri 9
prog Personal and group values 3. Demeraphlcs and Partlapatlng Indus"y implementation of workplace prevention programs targeted at high- . 1 Slight Risk Individuals in 2t 23% 23%
Reduce culture of acceptance and prevalence of substance group risk young adults. Figure 4. Substance Use: 100 1 Moderate Risk Each Perceived 90 16% 5
use/abuse in the workplace Resolving conflict D hi Lifetime, Past Year, and Past % . ] 20% 13%
) ) emographics Thirty Days 11 Great Risk Risk Category
Increase wellness and quality of life 400-1000 employees Number of Individuals Age (Years) 11 Lifetime 0%
Increase desire to obtain: Surveyed Prevalence rates of current . ) ) ) )
h Ages 18-24 i4 LD Sk b ; d ] hi Did Not Use in Past Thirty Days Used in Past Thirty Days
fulfilling future employment . . . substance use (in past 30 days) 80% 1 Past Thirty Days
A majority of Youth Corps employees have not attained high school 249 19.7 28 were high, especially
career advancement ;  high, especi
. . diplomas. considering official ‘zero- & 5 68%
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Target Populations o Review and selection of a Communication o Increased communication, Better quality of life Anticipated Individual Changes: (11.4%) reported driving a '§ combined with periods of unemployment. That future is typically filled with strife in the home, stress, and depression —
16-24 years old employees local EAP providers ® Local resources problem solving, and coping x : 11 Less Than Four Weeks vehicle under the influence of b= all precursors to substance abuse.
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nation (same for Corps current policics, . ) o sed perceptions of stre: ) o . : S b ‘eam Awareness equips them with insights into how their behavior reflects their values and profoundly influences their
AR Worksheets used . ast year. These data suggest @ - X . X -
co:;:iv;‘::‘;'t‘ez;"dm administrative data, and waiming Team Functioning Increased skills: communication, problem solving, coping Greater Than Four Weeks and Less Than One Year pl Y 206 of th 99 > ability to be successful, not only in the work environment, but in all other aspects of their life. The program helps them
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